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AGREEMENT

THIS AGREEMENT, made this day of December, 2015 by -and
between the BOROUGH OF WALLINGTON, a body politic and corporate of the State of
New Jemey, hereinafter referred to as “The Employer”, and the POLICEMEN’S
BENEVOI:ENT ASSOCGIATION; :0CAL 321 (WAL LING TON-POLICE-DEPARTMENT); v
hereinafter referred to as the “Association”.

WHEREAS, the Employer and the Association recognize that it will be to the
benefit of both to promote mutual understanding and foster a harmonious relationship
betweerj the parties to the end that continuous and efficient service will be rendered to
and-by both parties,

WHEREAS, the parties agree that a Police Director will be. substituted whenever
the phrase “Chief of Police” appears in the Coiiective” Bargaining Agreement in the
absence of a Chief of Police,

NOW, THEREFORE, it is agreed as follows: L



ARTICLE ] -
PRESERVATION OF RIGHTS

A.  The Borough of Wallington agrees that all benefits, terms and conditions of
employment relating to the status of Borough of Wallington Police Officers, which
beneﬂts,i terms and conditions of employment are not specifically set forth in this
Memofandum of Agreement, shall be maintained at not less than the existing standards
in effect at the time of the commencement of the collective negotiations between the
parties leading to the execution of the Memorandum of Agreement.

B Unless a contrary intent is expressed in this Memorandum of Agreement, all
existing peneﬁts, rights, duties, obligations and conditions of employment, applicable to
any Polic;e Officer pursuant to any rules, regulations, instruction, directive, memorandum,
statute or otherwise shall not be limited, restricted, impaired, removed or abolished. ‘The
. -Issue of scheduling shall be controlled by the applicable. New Jersey law and decisions of
the Public Employment Relations Commission.

C. I agreement is reached between the parties as to any such additional
issues relating to their employment, then, and in that event, any such agreed upon
language shall become part of this Agreement upon the execution of same, duly signed
by the ASsociation President-and the Mayor or the Council President- - -

D Any changes and mbdiﬁcations concerning terms and conditions of
employment shall be negotiated with the majority representative before they are

established. %/



ARTICLE il

EMPLOYEES’ BASIC RIGHTS

A. Pursuant to Chapter 303, Public Laws 1968 as amended, the Employer
hereby ggrees that every Employee shall have the right freely to orgaﬁize, join and

support the Association and its affiliates for the purpose of engaging in collective

negotiations and other concerted activities for mutuai aid ‘and protection. As a body

exercising governmental power under the Laws of the State of New Jersey, the Employer
undertakes and agrees that it shall not directly or indirectly discourage or deprive or
coerce any Employee in the enjoyment of the rights conferred by Chapter 303, Public
Laws 1968 as amended, or other Laws of New Jersey or the Constitution of New Jersey
and of thé United States.

B.; The Employer further agrees that it shall not discriminate against any
--Employe§ by reason of his membership -in- the Association and its affiliates, his -
panicipa;ion in any activities of the Association and its affiliates, collective negotiations
with the Employer. or his institution of any grievance, complaint or proceedings under this
Agreemeht or otherwise with respect to any terms or conditions of employment, as
prescribed by the Statutes of the State of New Jersey.

C.  Forthe purpose of this Agreement, the term “Police Officer” or “Employee”
shall be defined as a full time Police Officer employed on a permanent basis, and to
include the plural as well as the singular, and to include females as well as males.

Special Police, appointed pursuant to N.J.S.A. 40A:14-146, are expressly excluded. QL



" ARTICLE lil : e

EXCLUSIVITY OF ASSOCIATION REPRESENTATION
e L AUSVULIATIUN REPRESENTATION

The Employer agrees that it will not enter into any contract or Memorandum of
Agreement with anyone but the recogmzed Association (PBA Local 321, Wallington
Pollce Department) only with regard to the categories of personnel covered by the said

" Memorandum of Agreement during the term of the Agreement. This Association is

recognized to represent all Police Employees of all ranks except the Captain(s) and Chief

of Police. QL

R



" " ARTICLE IV
EXISTING LAW

The provisions of this Agreement shall be subject to and subordinate to, and shall

not ann¢l or modify existing applicable provisions of State or Federal Laws. QL



ARTICLE V
ASSOCIATION RECOGNITION

A. The Employer recognizes PBA Local 321 (Wallington Police Department)
only as the exclusive bargaining representative for the purpose of collective negotiations
with respect to all negotiable items of employment of all Employees employed by the
E;nblbyéi*é Police Department except those Employees excluded herein [Captain(s) and
Chief of Police excluded].

B No Employee shall be compelled to join the Association. Employees shall
have the right to designate representatives within the Department and alternates for the
enforcenjent of this Agreement provided they are members of the Wallington Police
Department or their attorneys.

C. The Association shall furnish the Employer in writing the names of the
representatives and alternates so designated by the Association shall be limited to, and
shall not jexceed, the following duties and activities:

(1)  The investigation and presentation of grievances in
accordance with the provisions of the Collective
Bargaining Agreement.

(2)  The transmission of such messages and information - - =~ = -

which shall originate with, and are authorized by the
Association or its Officers.

D.  The Association must notify the Employer of any changes within one (1)
week of change of representative. The designated Association representatives shall be

—6—



' granted; reasonabletime ‘during working hours to investigate and seek to settle formal
grievances and to attend all meetings and conferences on collective negotiations with
Employer officials. There shall be no overtime or compensatory time credited under this
.Section. There shall be no loss of regular compensation by virtue of an Employee’s
attendance at such meeting. The Officer must obtain the permission of the Chief/Police

Director%to engage in Association business on Borough time. QL



~" ARTICLE VI
.AGENCY SHOP

A. | Any permanent Employee in the bargaining unit on the effective date of this
Agreement who does not join the Union within thirty (30) days thereafter, any new
permanent Employee who does not join within thirty (30) days of initial employment within
| the unit,fand any permanent Employee previously employed within the unit who does not
join within ten (10) days of re-entry into employment with the unit shall, as a condition of
employment, pay a representation fee to the Union by automatic payroll deduction. The
represerjtation fee shall be in an amount equal to eighty-five percent (85%) of the regular
Union membership dues, fees and assessments as certified to the Employer by the
Union. The Union may revise its certification of the amount of the representation fee at
any time to reflect changes in the regular Union membership dues, fees and
assessmjentse:--..: The Union’s entitlement to the representation fee shall continue beyond
the termination date of this Agreement so long as the Union remains the majority
represen@ative of the Employees in the unit, provided that no modification is made in this
provisionéby a successor agreement between the Union and the Employer.

The Union agrees that -it will indemnify and save harmless the Borough
agalnst any and all actions, claims, demands, losses or expenses (including reasonable
attomeys; fees) in any matter resulting from action taken by the Employer at the request

of the Union under this Article. o



ARTICLE Vi
RIGHTS OF EMPLOYEES
In an effort to insure that investigations of Police personnel are conducted in a
manner ;which is conducive to good order and discipline, the following rules are hereby
adopted%

(A) The interrogétion of'a member of the force shall be at a reasonable
hour, preferably when the member of the force is on duty, unless the
exigencies of the investigation dictate otherwise, as determined by
the Chief of Police. If any time is lost as a result of a Departmental
Investigation, the member of the force shall be compensated; so

‘ long as he is exonerated of the charge.
(B) The interrogation shall take place at a location designated by the
e Chief of Police, - R

(C)  The member of the force shall be informed of the nature of the
investigation before any interrogation commences.  Sufficient
information to reasonably apprise the members of the allegations
should: be provided. If it is known that the member of the force is

~ being interrogated as a witness only, he should be sorinformed at the
initial contact.

(Dj The questioning shall be reasonable in length. Reasonable
respites shall be allowed. Time shall also be provided for personal

necessities, meals, telephone calls, and rest periods as are

B v



E)

F)

@)

(H)

reasonably necessary.

The member of the force shall not be subject to any offensive
language, nor shall he be threatened with transfer, dismissal or other
disciplinary punishment. No promise of reward shall be made as an
inducement to answering questions.

The complete interrogation of the member of the force shall be
recorded mechanically or by a stenographer, if so requested by him
or the Chief. There will be no “off the record” questions unless
agreed to by the parties. All recesses called during the questioning
shall be recorded.

If a member of the force is under arrest or if likely to be, that is, if he is
a suspect or the target of a criminal investigation, he shall be given
his rights pursuant to the current decisions of the United States
Supreme Court. -

In all cases, and at every stage of the proceedings, in the interest of
maintaining the usual high morale of the force, the Department shall
afford an opportunity for a member of the force, if he so requests, to
consult with counsel and/or his Association representative before
being~-questioned concerning a - violationr~of--the Rules and

Regulations during the interrogation of a member of the force. QL

—10—



ARTICLE XL
REPLACEMENTS

The Borough reserves the right to hire civilian dispatchers to replace Employees
who have left the service of the Municipality through termination,
PBA members will not be laid off, Ql’

attrition or retirement.



L EC

ARTICLE XL|
RIGHT

A.  The Borough hereby retains and reserves unto itself, all powers, rights,
authority, duties and responsibilities conferred upon and vested in it prior to the sighing of
this Agreement by the Laws and Constitution of New Jersey and of the United States.

B. The exercise of the foregoing powers, rights, authorities, duties and
responsibilities of the Borough, the adoption of policies, rules, regulations and practices in
the furtherance thereof, and the use of judgment and discretion oonmct?on therewith
shall be limited only by the specific and expressed terms of this Agreement and then only
to the extent such specific and expressed terms hereof are in conformity with the
Constitution and Laws of New Jersey and of the United States. QL’



ARTICLE XLIi
OLIC ECTO

If no one is filling the position of the Police Chisf within the Borough of Wallington
Police Department, the title of “Police Director® will substitute for the Chief of Police in the
Collective Negotiations Agreement. @L



ARTICLE XLl gy

ASSIGNMENTS/KELLY TIME

A.  Any Officer working an assignment totaling more than 2024 hours will get

the time back in Kelly Hours, that cannot create overtime. The Department work
schedule is based upon 2024 hours, therefore, any shift work or assignments including,
" but not limited t6, Administration, Detective Bureau or Traffié oiiid be adjusted with Kelly
time. - |

1. (Example ~ Officer working 40 hour work week works 2080 hours, this is 56
more hours. They would receive 56 hours).

2. Patrol currently works 2196 hours and receives 172 hours Kelly time, which
was used to balance holiday, vacation and personal leave. The
conversion leaves Kelly hours for each Officer based on years of service

. described below. .

B. Patrol Kelly time

0-4 years - 68 hours
S5~ 9 years - 60 hours
10 — 14 years - 48 hours
~ 45+ years - 28hours - - .-

Kelly time must be used by the end of the year in which it was granted.
The calculation/adjustment of time off will be based on the Employee worik
schedule/assignment and administered by the records clerk for record keeping purposes.

ot



A. Al time off requests will stay the same and shall be based on
shift/departmental seniority rather than rank sequence.

B. Once time off requests are approved, they shall not be rescinded as per
past practice and current standing Department procedures.

C.  No single day off request (holiday, vacation day, Kelly day or training day)
shall be approved more than twenty-nine (29) days in advance, but shall be approved as
Soon as it is submitted as long as it is within the twenty-nine (28) day period and no later
than 24 hours prior to a start of a shift. A single day off request with less than 24 hours
notice shall not be allowed any eariier than 4 hours prior to start of shift and shall not
create overtime. %’/ |



ARTICLE XLV
EXTRA DUTY ASSIGNMENT

A.  No Officer may work a side job eight (8) hours before they work a regularly
scheduled or 12 hour overtime shift unless authorized by the Chief of Police. %L’



ARTICLE XLVI
LIMIT ON HOURS WORKED

A.  Officers should work no more than 16 hours straight hours. Once an
Officer completes their tour, they must have an 8 hour break before they are able to
‘accept an overtime shift or any part of the overtime. The only exception would be during
a force out situation. Once an Officer works 16 straight hours, an 8 hour break is
required. Once the 8 hour break is completed, the “clock resets”. This policy excludes
emergent circumstances as deemed by the Chief of Police or designee.
B. The call out for overtime will be done in accordance with Article XXXVIII
Priority of Overtime. .
C. If nobody takes the overtime, Officers will only be forced to Work 4 additional
hours at the front or back end of the shift. The remaining four hour block from 10:00 AM to
2:00 PM or 10:00 PM to 2:00 AM will then be called out. Q/



ARTICLE XLVIii

TERM OF CONTRACT

All benefits and terms and conditions agreed upon between the parties in this
Agreement shall be made as soon as practicable after the date of this Agreement. If a
Successor Agreement is not executed by December 31 , 2017, then this Agreement shall
continue in full force and effect until a successor Agreement is executed. Unless
otherwise specifically provided for herein, all terms and conditions of this Agreement shall
be effective January 1, 2016, and such retroactive adjustments as may be necessary
shall be paid as soon after execution of this Agreement as is practicable.

IN WITNESS WHEREOF, the parties have hereto entered their hands and seals.

ATTEST:
V4
Dated: /2 /7~ /

ATTEST: POLICEMEN’S BENEVOLENT
ASSOCIATION LOCAL 321
(WALLINGTON POLICE DEPT.)

RaNlens
\ President

Do Relo

Neg-otiatlons Chair

W

BOROUGH OF WALLINGTON
/

/4

Dated:



' APPENDIX A

Salary Guide

Patrolmen/(Detectives Effective Effective Effective Effective Effective

, ) 01/01/2018 | oi/odr2016 | 07017208 0IR7I2017 | o710912017
0 - 8 Months $38,148 $38,148 $38,146 $38,148 $38,148
7 - 18 Months 40420 | 49428 | g49408 $49,426 $40,428
19 - 30 jMOnths $60,780 $60,780 $60,780 $60,780 $60,780
31 - 42 Months $72,127 $72,127 $72,127 $72,127 $72,127
55 - 66 Months $92,502 $92,502 $92,502 $92,502 $92,502
67 - 78 Months $101.500 | $101.500 | $101,509 | $101.500 $101,508
79 - 84 Months $110600 | $110600 | $110600 | $110800 | $110.800
Over 84 Months 3110848 | $121.144 | s$122888 | 124191 | 9125744
Sérgeant $124247 | $125800 | $127,973 | 3128985 $130577
Lisutenant $128341 | $120845 | $131570 | $133214 | $134880

Note: The parties specifically agree that the salaries from steps 0-8 months through
79-84 months shall remain the same from 01/01/2015 through the effective salary
period commencing 07/01/2017 as set forth above. .--- ... :



R L X o

APPENDIX B SN

WACATHONS)
Years of Service
Date of Hire through Completion of 4 Years of Service.........coueerrmmmmnmnnn, 12 Working Days = 144 hours
Start of 5" Year through Completion of 9 Years of Senvice ................. 14 Working Days = 188 hours
Start of 19"' Year through Completion of 14 Years of Service......crvsrennnn. 17 Working Days = 204 hours
Star't'0f15"‘Ye§rbf89Mca“(ﬂ1fongh"bbmplﬁﬂon"of?9‘ Jairs of Setvics) 22 Working Days-=-264 hoors' - -
Start or 20™ Year of Service (and all subsequent Years of Servics............... 25 Working Days = 300 hours

Vacation shall be computed in hours,

Hour adjustments shall be made accordingly by the record rooms clerk dependent upon
work schedule/assignment. QL



MILEAGE ALLOWANCE

Whenever an Employee shall be required to
job-connected capacity,

per mile. QL

use his personal vehicle in any

he shall be entitled to an allowance of Eighteen Cents ($0.18)



A. Each Employee shall be required to submit his home telephone number to

the Department and shall be required to report any change of home telephone number.

B.  The Department shall not release the Employee’s home telephone number

to anyone without an express and written authorization executed by the Employee. QL



Section 1. Higher Education op Coliege Program

A.  Each Police Officer enrolled in the Program must pledge that he will
complete at least an Associate Degree program in a Police-related field, including, but not
limited to, Criminology, Police Science, Police Administration, Criminal Justice or Public
Administration. The Program must be approved by the Chief of Police and the Police
Commissioner. All courses of study must be at an accredited institution of higher
leaming.

B.  Additional compensation at the rate of Ten Dollars ($10.00) per year shall
be paid for each semester hour completed upon the award of a degree. Payment of Five
Dollars ($5.00).per year per credit shall be made prior to degree completion. Payments
will be commenced January 1 of each year, but shall be disbursed after the adoption of

the annual budget, for semester hours successfully completed as of September 1 of the
previous calendar year., Payments for any credits less than a full degree shall be at the

rate of Five Dollars ($5.00) per year, with the balance being disbursed immediately upon
completion of each degree.

C. If an enrolled Officer fails to continue in a program for three (3) consecutive
semesters without justification approved by the Chief of Police and the Commissioner of
Police, all incentive payments shall be discontinued until the Police Officer enrolls again

under a program which satisfies the Chief and the Commissioner or his genuine intention

o 3



to continue through completion af &t least the Associate Degree. o

D.  The Borough shall Fequire submittal of each applicant's proposed program

F. Educational incentive payments made to an Officer leaving the Depémnent
within two (2) years of completing a degree shall be reimbursed to the Borough, not to
exceed the previous two (2) years' payment.

Section 2. Technical Training Program

All Employees covered by this Agreement completing the following technical
Police training program shall receive additional annuaj GCompensation under the terms
and conditiohs hereinafter set forth: e

A.  Acceptable programs shall include the following: Police Law, Narcotics, .
Community Relations, Fingerprinting, Investigative, Criminology, Police Administration,
Police Photography, Riot and Civil Disturbance Control, Juvenile Procedures, Search and
Seizure, Accident Investigation, First Aid, Defensive and Combat Tactics, Police
Emergency Operations Command, Propane Gas Explosive Devices and Chemical
Agents, Defensive Driving, Water Rescus, Breathalyzer and/or Identikit Operation,
Homicide Investigation, Organized Crime, Sex Crime, Auto Theft, and such othér courses
as may be approved by the Chief of Police and the Commissioner of Police.

B.  Alltechnical training hours credited shall be compensated at the rate of One

~46- L



completed technical training hours will be made effective ag of January 1 of each year, but
shall be disbursed after the adoption of the annual budget for hours Successfully
completed as of September 1 of the previous calendar year.

C.  No payment shall be made until the Employee has accumulated at least
one hundred (100) hours of approved, completed technical training. Accumulated hours
shall be computed by adding all hours for qualifying courses completed January 1, 1974,

D. Technical training hours earmned @s part of a basic Police training or
continuous firearms Program shali not be eligible for additional compensation as provided
in this Section,

E.  The cost of travel to and from the educational courses shall be reimbursed
at the rate of Eighteen Cents ($0.18) per mile.

E. Employees shall only receive incentive payment credit for credit hours for
which’ they receive satisfactory evidence of completion (i.e. a certificate), subject to the— -
approval of the Chief of Police and the Commissioner of Police.

G. Employees shall be entitled to receive payment for courses pursuant to
Section 2 herein on a continued basis provided that within five (5) years after completion

of the course, the Employee completes a “refresher course”, if available, The Employee
shall only be responsible for obtaining a “refresher course” in training programs for which
such exists. Payment for any such “refresher courses® shall be in the same manner and
in addition to that for which the Employee Is already receiving payment, so long as such

‘refresher courses” are in excess of three (3) hours. Q,/

~47-



Section 3. Additionaj Conditions

A.  An Employee may receive additionaj compensation under both the higher
education and the technical training programs.

B. The additional Compensation provided under the higher education and
technical training incentive Programs shall not be deemed base pay for longevity
purposes.

Section 4.

New Employess hired after January _1. 2013 shall only have a right to benefits
provided under this contract Article as of said new Employee’s reaching Top Step Patroi
Officer's pay rate and thereafter. QI/ ‘



B rmany #e e ov

A.  Except as otherwise provided in this Agreement, the failure to

Provisions of this Agreement shall not be deemed waiver thereof.
B.

enforce any

This Agreement is not intended and shall not be construed as a waiver of
any right or benefit to which the Employees herein are entitied by law. @a



A.  All Police quarters shall have adequate air conditioning, heating, hot water,
sanitary facilities, reasonably'pn'vate locker rooms,

B. Al regular, marked Police vehicles purchased after the execution of this
Agreement shall be a standard sized vehicle with a standard Police package. Such
vehicles shall contain, but not be limited to, the following equipment: automatic
transmission, power steering, power brakes, air conditioning, interior lighting package,
automatic trunk release, interior mounted twelve (12) gauge shotgun, roof rack with
electronic siren and lights, oxygen, first aid kit and flares. ,%,’



receive a meal allowance of Four Dollars ($4.00) per meal. \Qb



rotational basis. If ap Officer refuses an overtime assignment or accepts such
assignment, he/she goes to the bottom of the Seniority List. All overtime is subject to
approval of the Chief of Polics or Tour Commander. @2__

52—



ARTICLE xxxix

OFFD C Cf

Since all Police Officers are presumed to be subject to duty twenty-four (24) hours
per day, the parties agree to the following: Any action taken by a member of the force on
his time off, which would have been taken by an Officer on active duty if present or
available, shall be considered Police action, and the Employee shall have all of the rights
and benefits conceming such action as if he were then on active duty. @L



ARTICLE XXIV
INSURANCE

A.  The Employer will indemnify all Employees covered by this Agreement from
civil suits arising out of the performance of their duties including, but not limited to, the
following: False arrest, malicious prosecution, libel, slander, defamation of character, first
aid provided 6n or off duty,ﬁ privileged occupancy and the invasion of civil rights.

B. Employees covered by this Agreement shall, and are expected to take
appropriate action in circumstances requiring first aid as Police'duties, wherever and

whenever said may occur. %/



ARTICLE XXV

BULLETIN BOARD

A.  The Employer wil supply one (1) bulletin board for the use of the
Association to be placed in a conspicuous location.

B.  The bulletin board shall be for the use of the Association for the posting of
notices and btjlletins pertaining to Association business and activities or matters dealing
with the welfare of Employees. The present posting practice shall continue.

C. No matter may be posted: without receiving permission of the officially

designated Association representative. Ql/

35—



ARTICLE XXVI T e e

CEREMONIAL ACTIVITIES

A. In the event a Police Officer in another Debartment in the State of New
Jersey is killed in the line of duty, the Employer will permit at least one (1) uniformed
off-duty Police Officer of the Department to participate in funeral services for the said
deceased Officer. |

B. Subject to the availability of same, the employer will permit a Department

vehicle to be utilized by the member in the funeral service. QL

~36—



ARTICLE XXVIi

e —— % AAN A1)

PERSONNEL FILES

A. A separate personal history file shall be established and maintained in the
office of the Chief of Police.

B.  Any member of the Police Department may, by appointment, review his
personnel file but this appointment for review must be made through the Chief of Police or
his designated representative.

C.  Whenever a written complaint concerning an Officer of his action is to be

placed in his personnel file a copy shall be made available to him, and he shall be given

. the opportunity to rebut it if he so desires, and he shall be permitted to place said rebuttal

in his file.

D. Al personal history files will be carefully maintained and safeguarded

“permanently, and nothing placed in any file-shall be removed therefrom. e

E. The Employee shall have the right to place a written rebuttal in the file to any

document within seven (7) days of reviewing the file. ?L«



ARTICLE XXVIil
MILITARY LEAVE

Military leave for Employees training or serving with the National Guard or Armed

Forces of the United States will be granted in accordance with the laws applying to such

cases. Q?,

~38-



ARTICLE XXIX

PENSION

The Employees shall be covered under the Police and Firemen’s Pension Fund for

the State of New Jersey. {Z/

-39-



ARTICLE XXX

GRIEVANCE PROCEDURE

To provide for the expeditious and mutually satisfactory settlement of grievances
arising with respect to complaints occurring under this Agreement, the following
procedures shall be used.

For the purpose of this Agreement,.the term “Grievance” means any complaint,
difference or dispute between the Employer and any Employee with respect to the
interpretation, application, or violation of any of the provisions of this Agreement, or any
applicable rule or regulation, administrative decision or policy change.

- The procedure for settlement of grievances shall be as follows:

(A) STEP ONE
In the event that any Employee covered by this Agreement has a

grievance, within ten (10) days of the occurrence of the event being
grieved, the Employee shall discuss it informally with his immediate
Supervisor. The Supervisor shall decide the grievance within ten
(10) calendar days after the grievance is first presented to him.

(B) STEPTWO
If no satisfactory resolution of the grievance is reached at STEP
ONE, then within ten (10) calendar days .the grievance shall be .
presented in writing to the Chief of Police or his designee. The
Chief shall render a decision within ten (10) calendar days after the
grievance was first presented to him. Q]/



(€)

(D)

(E)

STEP THREE PR L T,

If no satisfactory resolution of the grievance is reached at STEP
TWO, then within ten (10) calendar days the Association shall
request the Borough Clerk to place the grievance on the Mayor and
Council's agenda together with copies of all previous
correspondence relating to the matter in dispute. The Mayor and
Council may give the Association the opportunity to be heard and will
give its decision in writing within twenty-one (21) calendar days of
receipt of the written grievance.

STEP FOUR
If no satisfactory resolution of the grievance is reached at STEP

THREE, the Employee or the Association may refer the matter to the
Public Employment Relations Commission for the selection of an
Arbitrator. The parties will pay their respective costs for arbitration,
and the decision of the Arbitrator shall be final and binding upon the
parties. Effective January 1, 2013 grievances filed thereafter may
only be processed and filed to grievance arbitration before PERC by
the PBA.

The Arbitrator shall be bound by the provisions of this Agreement
and by the applicable laws of the State of New Jersey and United
States and decisions of the Courts of the State of New Jersey and

the United States. The Arbitrator shall not have the authority to add

to, madify, detract from or alter the provisions of this Agreement or
any amendment or supplement thereto. In rendering his written
Award, the Arbitrator shall indicate his findings of fact and reasons
for the decision. The Arbitrator's décision shall be final and binding
upon the parties subject to applicable Court proceedings. 97/
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ARTICLE XXXI
SAVINGS CLAUSE

It is understood and agreed that if any portion of this Agreement or the application
of this Agreement to any person or circumstance shall be invalidated by statute, the
remainder of this Agreement or the application of such provision to other persons or
circumstances shall not be affected thereby.

If any provisions are so invalidated by statute, the Employer and the Association

will meet for the purpose of negotiating changes made necessary by applicable laws. Q?/
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" ARTICLE XVIi
VACATIONS

A The vacation allowance shall be as set forth in this Agreement in Appendix
“B”.
B.  Whenin any calendar year the vacation or any part thereof is not granted by
reason {)f Police activities, they shall be granted during the next succeeding year.
C.  Vacation selection shall be based on Departmental seniority rather than
rank secé;uence.
D.  Vacation Block Submittal
| 1. All Officers must submit tﬁeir vacation request thirty (30) days in
advance, at which time the request shall be approved. At the
discretion of the Chief/Director of Police, an officer may take vacation
R on less than thirty (30) days notice if the schedule permits and it does
not cause overtime. All vacation requests will be in accordance with
current Department procedures.

2. No Police Officer can exceed the use of seven (7) consecutive
vacation days which it not to exceed seventeen (17) total days off at
one time.  This can be modified by the Chief/Director of Police at
his/her sole discretion.

E Definition of Vacation Block
A block of vacation for the purpose of the 3/2 schedule shall be as follows:
1. The maximum vacation block is a total of seven (7) consecutive
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working days not to exceed a total of seventeen (17) days off at one
time.

The minimum vacation block will be two (2) consecutive working
days which must result in a minimum of seven (7) consecutive days
off.

Vacation cannot be denied for scheduling purposes (ie.,
BCPA/Range), as per current Department procedures.

In accordance with vacation selection being based on seniority,
vacation submittals shall be limited to one vacation block per month
unless otherwise agreed upon by shift/tour members at which time

the vacation submittals shall be approved. @L
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ARTICLE XViil o : R
PERSONAL LEAVE

éach Employee shall have two (2) personal leave days per year. For purposes of
this cIatjse, an Employee shall not be required to advise his Superior of the reason for the
personal leave day but shall be required to notify his Superior at. least forty-eight (48)
hours |n advance of such personal leave except in cases of emergency. Selection shall
be based on Departmental seniority, rather than rank sequence.

Personal leave/days will be computed in hours based upon work schedule.

'ﬁhe calculation/adjustment of time will be based upon the employee work

schedule/assignment and administered by the records clerk for record keeping purposes. \%‘
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ARTICLE XIX =~ ' et
HOLIDAYS

A All Employees covered by this Agreement shall receive compensatory time

off representing compensation for the following twelve (12) holidays each year:

1. New Year's Day 7.  Labor Day

2. Washington’s Birthday 8 ‘Columbus-Day -~
3. Good Friday 9.  General Election Day
4. Easter 10. Thanksgiving Day

5. Memorial Day 11. Day After Thanksgiving
6. Independence Day 12. Christmas Day

B Holiday allotment shall be calculated by hours.
2080 work schedule receives - 96 hours = 12 days X 8 hours
2196 work schedule receives 144 hours = 12 days X 12 hours
'Ifhe calculation/adjustment of time off will be based on the employee work
schedulé/assignment and administered by the records clerk for record keeping purposes.
c Any compensatory time off which may be due individual Employees by
virtue of this clause shall be taken only upon prior notice to the Department and be subject
to the Pblice Department’'s manpower requirements pursuant to prior practices.
D Each Employee covered by this Agreement shall be entitled to sell back up
to 48 hours of holiday time to the Borough and receive a cash payment in lieu of time off
for said §48 hours of holiday time. Any Employee may exercise the option stated herein

provided notice of his intent to do so, including the number of hours for which he will
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receive cash payment, is given to the Borough prior to' February 1 of that year: Payment -
will thereafter be provided to each Employee no later than thirty (30) days after adoption
of the Municipal Budget. %L
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LY S X XARTICLE xx o b ate ‘V.l”. h. 8% tens.awre

SICK LEAVE

A. All Employees are entitled to receive up to 120 paid hours per year for bona
fide iliness, injury or sickness. Said time off, up to 120 paid hours per year, will be

determihed as sick leave. Sick days which are not used shall accumulate and be carried

B

forward from year to year.

B The Employee shall be required to report any sickness, iliness, or injury as
soon asi practicable to his Commanding Officer.

C If an Employee is absent from work for reasons that entitle him to sick leave,
the De?artment Head or his designated representative shall be no;tiﬁed as early as
possiblé, but not later than four (4) hours prior to the start of the scheduled work shift from
which he is absent. Failure to so notify the Department Head or his designated
representative may be cause for denial of the use of sick leave.for the absence and
cor_istitu;te cause for disciplinary action. An Employee who is absent for five (5)
consectiltive days or more and who does not notify the Department Head during the first
five (5) days will be subject to dismissal barring extenuating circumstances.

D. Any Employee may be required by the Chief to undergo any medical
examination at the Borough'’s sole cost and expense to determine if the Employee-is-in
fact tooé ill or sick to work and further to determine, if illness or accident is involved, the
length of time that the Employee will not be available for work.

E.  AllEmployees may be required to present proof of any sickness, iliness, or

injury upon request of the Chief of Police when the Employee is out sick for more than two
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(@) days.
F. Any abuse of the within sick leave policy may cause the Employee to be

subject to appropriate disciplinary action in accordance with applicable law. ‘PZ/
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ARTICLE XXI
WORK-INCURRED INJURY

A. Where an Employee covered under this Agreement suffers a
work-connected injury or disability, the Employer shall continue such Employee at full
pay, du;ring the continuance of such Employee’s inability to work up to one (1) year under
,N_Js_,g_ 40A:14-137. During the period of time, all temporary disability benefits
accruing under the provisions of the Workers’ Compensation Act shall be paid over to the
Employér.

B The Employee shall be required to present evidence by a certificate from a
responsible physician that he is unable to work. The Employer may require the said
Employ?i.ee to present an additional certificate from the Police Surgeon.

C For the purpose of this Article, injury or illness incurred while the Employee
is acting in any Employer authorized activity, shall be-considered in the line of-duty.

D. In the event a dispute arises as to whether an absence shall be computed or
designated as sick leave or as an injury on duty, the parties agree to be bound by the
decision of an appropriate Workers’ Compensation judgment, or, if there is an appeal
therefrom, the final decision of the last reviewing Court.

E. An injury on duty requiring time off for treatment, recuperation, or
rehabilitétion shall not be construed as sick leave or a sick leave occasion under the

terms of the sick leave policy heretofore agreed upon between the parties. @’
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o ~ ARTICLE XXIi
BEREAVEMENT LEAVE

A. All permanent full time Employees covered by this Agreement shall be
entitled to leave with pay not to exceed three (3) working days upon the death of a
member of hi.s immediate family, which period shall be from the date of death to the day
afterthe burial, ~

B. Immediate family shall include spouse, children, brothers, sisters, parents,
grandparents of Employee or spouse.

C. Such funeral leave shall not be charged against the Employee’s vacation or
sick leave.

D. Any extension of absence under this Article, however, may at the
Employge's option and with the consent of the Department Head, be charged against
available vacationtime or-be-taken without pay for a reasonable period.- -

E In the case of unusual circumstance not specifically covered in this Article,
funeral leave may be granted or extended at the discretion of the Chief of Police or the

Chairman of the Police Committee. Q—L
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ARTICLE XXIli
MEDICAL BENEFITS

A. The current existing ‘medical benefits shall c;ontinue. The Employer will
provide and pay for health insurance benefits under the current Plan or a Plan that
provides “equal to or better than” health insurance benefits for all Employees covered by
this Agreement and their familles

B. Al Employees employed before July 1, 2003 who (1) have accumulated
twenty-ﬁve (25) years or more of creditable service with PFRS: (2) or who have been
granted an accidental disability retirement; (3) or who have been granted an ordinary
disability retirement shall be entitled to full medical benefits and coverages as are
provided in this Article throughout retirement. The maintenance of these health
insurance coverages shall be the sole obligation of the Borough of Wallington.
Retirement for the puiposes of this Article, shall be defined "pursuant to the pension
statutes of the State of New Jersey.

‘ All Employees employed after July 1, 2003 must serve twenty-five (25)
years or more within the Borough of Wallington to be eligible for fully paid health
insuranee benefits if they otherwise qualify for a twenty-five (25) year service retirement.
‘They would also receive fully paid health insurance benefits if they qualify for an ordinary
disability retirement or an accidental disability retirement.

The “twenty-five (25) years” references in this Article shall be changed to

“twenty (20) years” if the “twenty (20) and out” legislation is enacted into law.
C.  Allincrease in premiums during the term of this Agreement shall be borne
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entiEer by the Employer.

D.  The Employer shall provide a prescription program for Employees covered
by this Agreement and their families which shall be based upon a Five Dollar ($5.00)
co-payment prescription plan for brand name drugs and a One Dollar ($1.00) co-payment
for generic drugs.

E. | The Borough shall provide the Delta Dental Program for Employees
covere& by this Agreemént aﬁd their Aépendents. The Bollinger Ihéurance Company no
anger provides the dental program affecting unit Employees.

F. The Borough shall permit individual Employees to “opt out” of health
insurance coverage. In order for an Employes to be permitted.to “opt out” of Borough
medical insurance coverage, said Employee must establish that adequate coverage is
available to said Employee, and said Employee’s family where applicable, from an
alternative source. There shall be an annual window of thirty (30) days established by
the Borough in which an Eniployee who has “opted out” is permitted to'opt back in. In the
event that there is a “life changing event” resulting in loss of coverage, such as death of a
spouse where the alternative coverage was derived from said spouse’s employment,
divorce, efc., then the opting out Employee shall immediately be permitted to then opt
back into the Borough’s medical health insurance program. Where an Employee has
“opted out” then said Employee shall be paid fifty percent (50%) of the amount of the
health care insurance premiums that would have been charged but for the opting out.
The Borough and the individual Employee exercising the option shall share equally in the
cost savings. Said payments, where due, shall be paid during the month of December of
each year in which the Employee has “opted out” for all or part of the time. @L
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G. Al Employees must contribute a minimum of 1.5% of retirement allowance
towards their health benefits cost. This shall be the maximum amount and Employee will
pay towards medical health benefits upon retirement.

H.  The Employer shall have the right to implement a Five Dollar ($5.00)
generic/Ten Dollar ($10.00) brand name co-payment program. There shall be no

change in the existing mail order coverage. QL



" ARTICLE Vili ' o
SALARIES

A The base annual salaries of all Employees covered by this Agreement shall
be as sét forth in Appendix A. Unless specifically provided herein, all economic benefits
shall be} effective January 1, 2016, and all retroactive payments shall be paid as soon
after exécution of this Agreement as is practicable.

B Newly hired Employees without basic Police Academy experience shall
start at the “Academy Step” on the Wage Guide (Appendix A). Said new Employee while

in the Bésic Training Police Academy shall receive the base pay rate as set forth in the

Academy Step. \QL
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T " ARTICLE X

~ WORK SCHEDULE, WORK DAY, WORK WEEK AND OVERTIME

AL A duty day for each police officer working 3/2 schedule shall consist of the
followiné: |
1; Each work day shall consist of twelve (12) consecutive hours.
2. Each workday shall consist of one (1) forty-five (45) minute meal break and
two (2) twenty (20) minute breaks.

3 The work sequence will be as follows and shall be constantly repeated:

WEEK 1
MON.  TUES.  WED.  THUR FRI. SAT. SUN.
- Work Work Off Off Work Work Work
WEEK 2
MON.  TUES. WED. THUR FRI. SAT. SUN.

- Off. Ooff . . Work Work Off Off Off

4.  The actual sequence of schedule is 2/2, 3/2, 2/3 and herein after shall be
| referred to as the 3/2 schedule.
B Shift Schedule/Hours
1. iThe 3/2 schedule shall consist of two (2) platoons, each with two (2) shifts;
~ " each shift shall be 12 hours in duration. When Platoon A is work, Platoon B

-shall be off and when Platoon B is work Platoon A shall be off.

2. 3Day Shift 0600 - 1800 Hours (6:00 AM to 6:00 PM)
iNight Shift 1800 — 0600 Hours (6:00 PM to 6:00 AM)
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3. Each shift shall consist of five (5) officers at all times.

4 Officers will rotate between the Day and Night Shift every (6) weeks.

d Work in excess of the Employee’s basic work week, work on a scheduled
day off, or tour for a day is overtime.

D. Al overtime performed by the Employees in the bargaining unit shall be
compensated by the Borough of Wallington at time and one-half (17%) the straight time
hourly réte.

E Posting of Schedule

The posting of the schedule will be posted in full from September 1, 2015 until
Decembier 31, 2016 and September 1, 2016 until December 31, 2017. Schedule

changes‘i will be made accordingly by the Chief/Director of Police or his designee.

Thereafter, the annual schedule shall be posted not later than December 1% of the

preceding year. QL |

13—~



ARTICLE X o SN

HOURLY RATE

The sum of the Employee’s yearly base salary (including longevity pay) shall be

divided by two thousand eighty (2,080) hours to compute the straight time hourly rat%z

|
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""" ARTICLE XI
COURT TIME

A Court time, as referred to in this Article shall consist of all time, excluding
regular tours of duty, during which any Employee covered under this Agreement shall be
required§ to attend a Municipal Court, County Court, Superior Court, Grand Jury
proceeding, or other Courts or Administrative Bodies as a direct result of his official
duties.

B Employees required to attend any of the above shall be compensated at the
overtime rate for such time.

C.  When an Employee covered under this Agreement shall be required to
travel to ;':\nd from any of the Courts or Administrative Bodies as noted in this Article, such
travel tirr;e shall be considered and included in the computation of the amount of overtime
- to which% the Employee is entitled, provided however that such travel time shall be
computeci:l between the Employer's Police Headquarters and the pertinent Court or

Administf'ative Body. QL
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ARTICLE Xii Ce s Seoed, @ o
TRAINING

A. All Department training and in service classes shall be considered an
officer’s ;duty day when training falls on a day an officer is regularly scheduled to work
except the following:

1 ~ The scheduled class is 4 hours or less. This does not include travel time

| to and from the academy. The officer will report directly to the academy
and return to duty to complete his regularly scheduled tour. The class
syllabus shall be provided to the officer at least one week prior to the
scheduled class unless last minute scheduling is agreed upon by
scheduling officer and attending officer.

B The Chief will select specific training that will be provided to the officers over
two 8 hour training days while the officer is on a scheduled.day off....There shall be no
less than three (3) posted scheduled dates for each training day to be accomplished.
The training dates are to be published and made available by January '15"‘ of each year.
There sh%all_ be no scheduling of mandated training during the following months (July,
August and Decerﬁber). There shall be 4 training dates between January 1% and June
-30™-and 4 trainiﬁg dates between the day after :abor Day and November 30", - =~ -
1.. The Employer agrees to compensate all Employees covered by this

| agreement.

a. The officer will receive a (12 hour) training day for each 8 hour QL
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will be referred to as training hours for record keeping purposes or

b. Can receive pay at a straight hourly rate.
C. Training days/hours can be utilized in the following manner:
1. Can take a training day no earlier than 4 hours prior to start of
shift.
2. Can take in partial hours (cannot create overtime).

C. Training for Blood Borne Pathogens shall be completed on the computer

while on duty.

D. Firearms Qualifications

1. The Employer agrees to compensate all Employees covered by this
Agreement.
a. At the time and one-half (17%2) compensatory time rate for attending
e - firearms qualifications.while off duty.
b. Straight hourly rate for attending firearms qualifications while off
duty.
c. If an Officer is scheduled for the range on a regularly scheduled work

day, it shall be considered that officer’'s duty day.

" training day worked fot"a total of 24 training hours (2 days), this'time * =~ -

- The Officer-attending firearms qualifications shall-have-option' of accepting either- - -

a., b., or c. listed above. QL
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RECALL

Any Employee who is called back to work after having completed his regular
schedulgd shift or during a scheduled day off shall be guaranteed two (2) hours of work or
pay at the overtime rate. The provisions of this Article are applicable only if the recall is

not contiguous with the front or back side of the work day. \QL
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""" ARTICLE XIV
LONGEVITY

A In addition to all wages and all payments, each Employee shall be entitled
toa Iongevity payment as set forth below: |
| (1)  Two Percent (2%) - After the First Five (5) Years of Service.
(2) Four Percent (4%) - After Ten (10) Years of Service.
(3)  Six Percent (6%) - After Fifteen (15) Years of Service.
(4) Eight Percent (8%) - After Twenty (20) Years of Service.

B. Employees hired after January 1, 1998 shall not be eligible for IongevityQL
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& % ART'CLEXV Yo wr owa L T

UNIFORMS

A Each new Employee shall receive from the Employer the standard uniform
allowan'ge and his weapon and his first issue of leather goods.

B The annual uniform allowance shall be Nine Hundred Dollars ($900.00).

C. This payment shall be made to plainclothes as well as uniformed
Employ@es.

D If the Employer decides to change the uniform or any part thereof, it shall
provide each Employee, free of charge, any such changed items.

E Utilization of the above shall not diminish the clothing allowance set forth in
this Agre;ement, except if a complete new uniform is issued in any calendar year.

F An Employee’s uniform or personal equipment which are required by him in
his capaf:ity as a Police-Officer, which may be damaged as a result.of a single episode
during the course of his employment, shall be replaced at the expense of the Employer.
Employet;a must submit proof of damage to the Chief before ordering any replacements

for daméged clothing or equipment (immediately after such damage to clothing or

equipmer?mt occurs). Q}, :
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" ARTICLE XVI
PBA REPRESENTATIVES

The Employer agrees to grant the necessary time off without loss of pay to one (1)
member{of the Association or his alternate selected by the members of the Assoclatnon as

’delegate to attend any State of National Convention of the New Jersey Policemen’s

Benevolent Association. %‘
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